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Not in print. No problem.
The International magazine will no longer be printed and mailed.
However, new quarterly issues will be available to read online or download anytime at:
www.iuoe.org/magazine

From the General President
ONE YEAR AGO, we opened the
doors of the International Training
& Education Center (ITEC). It was
the exciting culmination of years of
planning and hard work by fellow
Operating Engineers who are dedicated
to providing the highest standard of
training to our members. Since then,
the results have been outstanding.
During the first year of operation,
ITEC hosted 261 training classes and
continuing education conferences
spanning every industry in which our
members work. Over 3,100 members,
from first-year apprentices to seasoned
journeymen, benefitted from the
center’s state-of-the-art classrooms,
labs and equipment. Dozens of our
best instructors were brought in to
teach classes and to receive their
own professional development. In
addition, all of this has been supported
by a tremendous staff that keeps ITEC
running twenty-four hours, seven days
a week.
As impressive as these first year
statistics are, we have really just begun.
Projections for the coming year see
more classes offered and more trainees
served. For members interested in
attending classes, the registration
process is now available anytime
online by visiting www.iuoe-itrs.org.
Be sure to check the site regularly for
updates and additions to the course
calendar.

Online. All the time.

Mobile friendly. Read at home or take it with you on your tablet or smart phone.

www.iuoe.org/magazine
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[James T. Callahan]

for Operating Engineers. While at the
training center, the President took time
to meet with trainees and instructors in
our pipeline training program. He also
delivered some brief remarks to those
attending classes at ITEC that day
before signing the executive orders.
Our union membership, like the
country itself, holds many different
political beliefs. However, anytime we
are asked to host the sitting President
of the United States, it is an honor.
Our union and our training center
were in the national spotlight that
day. Our members and leaders carried
themselves with professionalism and
respect. We kept the focus on policy,
not politics, and we showed why
the IUOE is the best union in North
America.
Meanwhile, back in Washington,
the talk on Capitol Hill has again
turned to transportation infrastructure.
Congressional leaders recently sat
down with President Trump and came
up with a new $2 trillion dollar target
for building and repairing the nation’s
roads, bridges and transit systems.
A big investment like this is sorely
needed, but how likely are we to see
anything done in the current political
climate?

In April, we welcomed a special
guest to ITEC. I was informed by the
White House that President Trump
would be signing two executive orders
regarding specific pipeline permitting
regulations that IUOE had sought
changes to for a number of years. The
President was eager to hold the signing
ceremony at our new training center in
Texas and we honored the request.

The gridlock on Capitol Hill looks
too much like the gridlock on our
nation’s highways. Federal spending
on infrastructure has been weak for
decades. Congress has failed to raise
the gas tax, the largest contributor
of federal money for infrastructure
projects, since 1993. This lack of
political will has led to a dangerous
decline in safety and increased costs
for commuters and airline passers. It
has also left hundreds of thousands of
potential jobs for Operating Engineers
on the table.

I was fortunate to spend some
time that day with the President and
we discussed important policy areas
that have real job creating potential

The time for action is now, but does
Congress have the courage to rebuild
America? On the national level, the
IUOE has partnered with the Chamber

of Commerce to push for legislation.
However, the most powerful voice is
yours. Please take a minute to reach
out to your elected officials and urge
them to make a real investment in
infrastructure.
Before I wrap up this column,
I want to let you know that this
will be the last printed issue of the
International Operating Engineer
magazine. As printing and postage
costs have continued to rise and digital
technology has changed the way we
communicate with each other, we have
decided to make a change.
We will continue to publish
quarterly and new issues will be posted
at www.iuoe.org/magazine. We will
also take advantage of the digital
platform to bring more video content
to go along with articles that cover
the International. The magazine will
be available to read online with any
mobile device and fully downloadable
for viewing offline Check out the next
issue online in July.
Have a great summer. Work safe.
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Member Spotlight

Young Engineer is Blazing Trails
Through Drive and Determination

in her carpentry class,” Randolph
Principal
Krista
McKinney-King
says. “She has a strong mindset and
learned how to effectively advocate for
herself, sometimes during unfavorable
situations.”
McKinney-King says Brenda is an
exceptional role model for AfricanAmerican youth and for women,
showing them that they can succeed
in the skilled trades. For Brenda, being
a woman in a traditionally maledominated profession is not a factor.
“What a male operator would go
through is what a female operator
would go through,” Brenda says.
“On the job site, I see no difference.
Everybody is treated equally and I am
treated with respect. They teach me
and I feel like one of them, like part of
the family.”

EVEN AS THE construction industry
becomes more diverse, Brenda Davis
strikes a unique figure on the job site:
an African-American woman who is
only 18 years old and barely a year out
of high school.
However, once she puts on her
hardhat, Brenda instantly becomes a
member of the team, or as she puts it,
part of the family at Michigan’s Local
324. “They actually treat you like
family. Even when you’re new on the
job site, they treat you like family,” she
says.
Brenda’s journey to becoming an
operating engineer began when she
took a mandatory class in 10th grade
that included computer simulations
of heavy equipment. Brenda found
herself in the seat of forklifts and
excavators, driving and operating them
virtually, and she fell in love right away.
“The class was only an hour long,
but I’d come back afterwards, and I
just fell in love with heavy equipment,”
Brenda says.

8

Having graduated Cody High
School as valedictorian, Brenda is
always striving to improve her skills
and knowledge of the construction
industry. That includes career and
technical education through the
Randolph Career Technical Center
and at the Local 324 campus in
Howell, where she practices on all
types of machinery, from bulldozers
to the excavator, which is her favorite
“because it does the most digging.”

She encourages students of all ages
to take a serious look at the skilled
trades, a career that is in high demand
in Michigan today with businesses
looking to fill 15,000 job openings every
year. For young students wondering
what being an operating engineer is
like, Brenda says she would encourage
them to see jobs like hers as a path to a
good career. Though she is driving a big
heavy piece of machinery, it is similar
to a video game, she says.

Today, Brenda is part of the Local
324 team at a job site in Ann Arbor,
where they are constructing a building
for Toyota. Her goal is to become
certified in operating more than five
pieces of heavy equipment before she
turns 23 years old. At 18, Brenda is
already certified in two, the indoor and
outdoor forklift.

She encourages young students,
especially those who want an
alternative to college, and young black
men to join the skilled trades because
they are a gateway to a good-paying
career that can keep them out of
trouble. Operating engineers earn good
wages and benefits, and many become
leaders in the construction industry
and even start their own businesses.

Her drive to excel, her mental
toughness and her readiness to stand
up for herself are setting Brenda up for
success, say her educators.
“She’s always been a stand-out,
having played the role of master student
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Brenda’s mentors and instructors
are helping her grow as an operating
engineer. She credits her powerful
drive to succeed to her family,
especially her mom – her “favorite
person” – who pushes her to do more

and reach higher. She calls her dad her
role model because he taught her the
value of hard work and believing that
she could accomplish anything if she
set her mind to it.
“She showed very clearly that she
has a ton of potential as an operator,”
says Local 324 Instructor Krystle
Schnell. “The level of motivation and
dedication that was demonstrated
by what she went through, just to
make it to and from the training
center each day, speaks volumes
about her character and values. She
demonstrated good natural ability,
understood the concepts presented
to her for safe efficient operation of
equipment, and was not afraid to speak
up when she had a question.
At one point she was clearly
frustrated, struggling to achieve what
she wanted out of the machine she
was working with. She had reached the
point where many members would be
throwing their hard hat, cussing, and
be blaming everything but themselves
for the results they were looking at.
Brenda was able to step back, reevaluate, ask questions, and go back
to it with success rather than letting it
beat her.”

Inaugural IUOE Sisters Leadership
Conference Held at ITEC
FIFTY WOMEN representing Locals
from across the International, including
the U.S. and Canada, gathered together
at the International Training Center for
the inaugural IUOE Sisters Leadership
Conference.
The
two-day event in May
included speakers and
workshops addressing
topics of interest to
skilled tradeswomen.

At the IUOE Winter Meeting in
January, General President Callahan
announced the creation of the
group and the appointment of Linda
Hamilton of Local 132 the coordinator.
Sister Hamilton enlisted
the help of Renee
Gadberry from Local
12 and Kelly McClellen
from Local 101 to plan
the conference.

The IUOE, along
with
the
building
trades in general, has
seen a steady rise in
female
membership
over the past decade.
In addition, the growing popularity
of the Women Build Nations annual
conference, which the International
has been a steadfast supporter over
many years, inspired the idea of
creating a women’s committee within
the IUOE.

Workshops included
History of Union Sisters,
Recruiting & Retention,
and Sister Mothers.
Featured
speakers
included
General
President Callahan, financial planning
experts, and skills training instructors.
The next National Building Tradessponsored “Trades Women Build
Nations” conference is scheduled for
October in Minneapolis and the IUOE
Sisters plan to be there in force.

The middle of seven children,
Brenda puts 100 percent into the task
at hand and finds joy in everything she
does.
“There’s no secret to what I do,”
Brenda says. “If you put your mind to
it, you can do anything. Just do it and
go for it yourself.”
She finds the positive in every
situation – even when she is surprised,
like learning that operating engineers
must be on job sites well before sunrise.
Brenda’s youth is no barrier. To
succeed in the field, Brenda says
operating engineers must have
...Continued on page 31
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Training & Education

‘Build It and They Will Come’
ITEC Celebrates First Year of Operation

261 Classes Hosted
3,156 Members
Trained

International Training & Education Center

Register Online
www.iuoe-itrs.org
“What an incredible place!”
Robert Palmer
Local 4

“A top of the line training facility…”
Robert L. Seman			
Local 18

“It was the best course our members
have ever taken.”
Travis M. Diez
Local 463, Training Coordinator

“The facility is beyond impressive and
there aren’t enough good things to
say about the staff.”
Damien Marchese
Local 30
10

INTERNATIONAL OPERATING ENGINEER

SPRING 2019

11

Organizing

Healthcare

New Peer Training Program Tackles Lifestyle Issues
IN APRIL, thirty-nine students
and four instructors walked into a
classroom at the International Training
& Education Center and walked out
three days later sharing an unbreakable
bond.
These members, representing
more than two dozen IUOE Locals
from around the country, came
together not for traditional skills
training, but to address a troubling
and growing threat to IUOE members
everywhere—lifestyle issues. Lifestyle
issues range from substance abuse,
suicide, behavioral health disorders, or
anything that adversely affects day-today life.
As each person walked in for the
introductory peer-training course,
each one brought their experiences
and emotions with them. The stories
shared in class will forever change
the students and instructors. These
days, it is almost impossible to find
someone who has not been affected
by addiction, suicide and behavioral
health disorders.

DuPont Workers in Texas Vote to
Unionize, Join Local 564

Construction industry workers
have a higher incidence of opioidrelated overdose deaths than any other
occupation, according to the Centers
for Disease Control and Prevention.
The union lawsuit alleges that
opioid manufacturers carried out a
targeted misinformation campaign to
promote opioid use.

struggling members. We can do more.

scheduled at the International Training
Center for the end of this year and into
2020. For more information, please
contact Ashley Dwyer at adwyer@
local478.org

Statistics and definitions can be
quoted all day long, however, it is the
personal experiences and bonding that
really makes this new course unique
and the effort of becoming a workplace
peer meaningful. There were laughs
and there were tears, but one thing
for certain was everyone left with an
irreplaceable bond.

Lawsuit Seeks to Hold Drug Companies
Accountable for the Opioid Epidemic

Every day we preach about taking
care of our brothers and sisters, but
with the rise in suicides amongst the
industry and the rise in substance
abuse, these issues cannot be ignored
anymore. It is time we face this issue
collectively and get those who are
struggling the help they need, and
back to work safely. Several Locals
are developing their own Member
Assistance Programs to help these

IUOE LOCAL 150 and the Chicago
Regional Council of Carpenters (CRCC)
have filed a lawsuit against leading
opioid manufacturers, distributors,
and prescribers. The joint lawsuit
seeks damages for defendants’ efforts
to maximize profits at the expense of
union members’ lives, families, and
communities. It is the first opioid
lawsuit brought by Illinois unions.

12

Local 150 Business Manager and
International Vice President James
Sweeney said his members were
prescribed opioids that, “have little
if any medical benefit and lead to
addiction, despair and death, while our
welfare funds have been compelled to
shoulder the unjustifiable financial
burden of related health care and
disability payments.”

Due to the success and the ongoing
necessity of Member Assistance
Programs, more classes will be

INTERNATIONAL OPERATING ENGINEER

The lawsuit seeks to recover the
unions’ costs relating to the opioid
epidemic, which has disproportionately
affected their membership of more
than 30,000 carpenters and 23,000
operating
engineers
throughout
Illinois, Northern Indiana, and Eastern
Iowa and has led to the loss of union
members at an alarming rate.

“For
decades,
Manufacturer
Defendants deployed an intricate and
highly misleading misinformation
campaign
that
overstated
the
benefits and downplayed the risks
of long-term opioid treatment for
chronic pain,” according to the
lawsuit. “This marketing scheme –
designed, supported, and executed
by Manufacturer Defendants – was
devised to push increased opioid sales
and expand the chronic pain market.”
An estimated 15% of construction
workers have a substance abuse
disorder, compared to the national
average of 8.6%, according to a 2017
survey by the National Safety Council.
Chicago Regional Council of
Carpenters
Executive
SecretaryTreasurer Gary Perinar said it was time
for the corporations to step up and
take responsibility for their role in the
opioid crisis.
“Our lawsuit aims to recover the
health, dignity and economic welfare
of our communities, and to help ensure
that nothing like this ever happens
again,” he said in a statement.

ENGINEERS
AT
DUPONT’S
Bayport chemical plant in Pasadena,
Texas voted overwhelmingly to join
IUOE Local 564 in April after a short,
but intense organizing campaign.
The plant workers voted 28-2 to
become part of Local 564, which
represents 2,100 IUOE members in
Texas. The Bayport workers were
uncertain about how the planned spinoff of DuPont from parent company
DowDupont would affect their jobs
and working conditions.
“With the spin-off of DowDupont,
people are unsure about the future,
so they wanted a contract,” said Jason
Turnmire, lead organizer with Local
564. ”Nobody’s certain what these
corporations are going to do, but it
never hurts to have a say-so at the end
of the day ... and to actually sit down
and bargain.”
As the workers began to organize,
DuPont plant management actively
encouraged employees to vote against
unionizing and sent letters to each of
them arguing that a union was “a bad
idea.” But the workers and Local 564
would not be intimidated.

“I am proud to say that when it
became necessary to fight for our
way of life, the International Union of
Operating Engineers did not hesitate
to stand up with us and support us
through the process,” said Justin
Morgan after the election.
Local 564 filed four unfair labor
practice charges with the National
Labor Relations Board alleging the
company made coercive statements
meant to squash workers’ attempts
to unionize. Under national labor
law, companies cannot interfere with
unionization.
In a prepared statement, the
company said, “DuPont respects the
rights of its employees to make this
decision for themselves. The Bayport
site is operating under business as
usual conditions and expects to do
so as we continue to prepare for the
intended separation as an independent
company on June 1, 2019.”
[above] Front row L to R: Chris Paske, Edwin
Dudley, Alex Windfont, Ariel Supleveda,
Tommy Armstrong
Back row L to R: Octavio Flores, David
Griffin, Chad Dudley, Justin K Morgan,
Lonnie Maxwell
[photo] Jason Turnmire, Local 564
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Politics & Legislation

Addressing the U.S. Pipeline Permitting Crisis
PIPELINE PROJECTS ACROSS the
country are being unfairly targeted
by “not in my backyard” community
activists and environmental groups
laser focused on delaying and
ultimately terminating these projects.
Pipelines are the safest mode of
transport for oil and gas resources and
their construction creates thousands
of good paying jobs for Operating
Engineers.
Federal and state regulators
scrutinize pipeline projects and the
rigorous approval process often takes
years to complete. However, even after
years of study and federal approvals,
states have exploited Section 401 of the
Clean Water Act to deny permits and
halt construction on many important
projects. Some examples where
projects have been halted and people
put out of work include:
•
The Atlantic Coast Pipeline
(ACP) is a 600-mile natural gas pipeline,
which originates in West Virginia,
travels through Virginia and then
continues south into eastern North
Carolina. The project will generate
17,240 new construction jobs, 2,200
new jobs in manufacturing and other
new industries, and $28 million a year
in new local tax revenue. The Federal
Energy
Regulatory
Commission
(FERC) first authorized building ACP
in October 2017. Since then, lawsuits
filed in Virginia challenging the project
from crossing the Appalachian Trail
continue to block its construction.
•
The Mountain Valley Pipeline
(MVP) has also been held up by
lawsuits challenging the crossing of
the Blue Ridge Parkway in Virginia.
The MVP is a natural gas pipeline
that spans approximately 303 miles
from northwestern West Virginia to
southern Virginia. The total projected
construction cost of $4.6 billion
14

responded to the IUOE’s request for
administrative changes in an Executive
Order signed by the President at the
International Training & Education
Center (ITEC) in Crosby, Texas. The
executive order triggers a process,
guided by the Administrator of the
Environmental Protection Agency, to
update guidance to the states on how
they review pipeline projects under
the Clean Water Act. In his remarks,
the President singled out the New
York pipeline projects and the need to

reform the approval process.

the country.

The President’s other executive
order signed during his ITEC visit
changes the Presidential Permit
process
for
approvals
across
international borders. This will clarify
that approvals going forward are a
decision of the President of the United
States and will no longer rely on vetting
through the State Department and
recommendation by the Secretary of
State.

“Nobody in the world can do what
you folks do, and we’re going to make it
easier for you,” Trump said. He added,
“My action today will cut through
destructive permitting delays and
denials.”

President Signs Executive
Orders on Visit to ITEC

will create more than 4,400 jobs for
the Virginia economy, and another
estimated 4,500 jobs in West Virginia.
•
In New York, FERC granted
approval in 2014 for the Constitution
Pipeline. Once in service, the 125mile pipeline would transport enough
natural gas to serve about 3 million
homes throughout New York—
including New York City, Long Island,
Westchester, the Hudson and Mohawk
Valleys, the North Country and
Southern Tier. In April 2016, the New
York Department of Environmental
Conservation
(NYSDEC)
denied
Constitution Pipeline’s Section 401
Water Quality Certification, effectively
halting construction.
•
The Northern Access Pipeline
is a $455 million project that will
transport regionally produced natural
gas to Western New York, the Midwest
and Canada. The Northern Access
Project will construct 97 miles of
pipeline, beginning in McKean County,
PA, and ending in Erie County, NY. In
February 2017, FERC approved the

INTERNATIONAL OPERATING ENGINEER

For years, the IUOE has been
working with Members of Congress
to address this abuse of the 401 Water
Quality Certification in federal law. The
IUOE has also sought to change the
guidance and regulations that guide
state agencies in their reviews of these
permits.
In April, the Trump Administration

General President Callahan stated
that, “These orders will provide stability
to a pipeline industry that has invested
billions in private infrastructure over
the years, only to see the goal posts
moved arbitrarily based solely on
politics.”
He continued by declaring, “The
Operating Engineers have always
championed sound bipartisan policies
over divisive politics. We applaud the
President’s actions today and commit
to providing the skilled workers
needed to fill the jobs that will result
from them.”

project, but again the NYSDEC denied
the Clean Water Act Section 401 Water
Quality Certification and other state
permits blocking the project.
•
In April 2015, the Millennium
Pipeline Company began the process
of seeking authorization to construct
7.8 miles of a natural gas pipeline in
Orange County, New York. In July 2018,
FERC approved the project. However,
the NYSDEC sued FERC seeking a
rehearing over the Clean Water Act
Section 401. When FERC denied the
request, the NYSDEC appealed the
decision to the U.S. Court of Appeals
for the Second Circuit in New York,
which denied the petition.

The executive orders aim to boost
energy infrastructure and remove
specific barriers blocking existing plans
for cross-country crude oil and natural
gas transportation and interstate
pipeline construction.

During his speech, Trump repeated
themes he’s touched on before,
including a domestic energy “revival,”
infrastructure and economic growth.
He also claimed credit for the expansion
of U.S. oil and gas production, saying
that deregulation and streamlined
permitting have spurred investment
and created jobs.
AS THE PRESIDENTIAL motorcade
wound its way through the streets of
Crosby, the town was buzzing as it
welcomed President Donald Trump
for an April afternoon visit. Residents
lined the streets and local schools
dismissed students early so they too
could wave and cheer as he passed by.
After entering the front gates of the
International Training & Education
Center, General President Callahan

lead a brief tour where President Trump
took a few minutes to meet trainees
and instructors participating in the
union’s Pipeline Training Program.
Inside the spacious mechanic’s
shop, Trump delivered brief remarks
to a crowd of about 250 Operating
Engineers, local dignitaries and the
national media. He announced a pair
of executive orders meant to expedite
oil and gas pipeline projects around

President Trump also praised
the work of Operating Engineers
everywhere, saying, “You are the men
and women who get up every day and
make this country run and, frankly,
make this country great.”
[above] President Trump delivers remarks
before signing two executive orders
addressing pipeline construction.
[photo] Jay C. Lederer, IUOE
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Politics & Legislation

Infrastructure Now

What’s Cooking in the Congress

The Water Quality Protection and
Job Creation Act, another bipartisan
House bill, authorizes approximately
$23.5 billion to improve the nation’s
wastewater infrastructure. The bill will
create good paying jobs and provide
communities with infrastructure that
will last for decades.
House
Transportation
and
Infrastructure Committee Chairman,
Rep. Peter DeFazio (D-OR), introduced
the Harbor Maintenance Trust Fund
Act, which would provide special
budgetary treatment to expenditures
from the Harbor Maintenance Trust
Fund by exempting such expenditures
from congressional budget caps. The
legislation will result in a total of $34
billion being released to invest in our
ports and harbors over the next decade.

[above] Local 77 members working to repair the Arlington Memorial Bridge in
Washington, DC as lawmakers in Congress debate infrastructure funding for the nation.

THE 116TH CONGRESS kicked
off with the introduction of a number
of
job-creating
infrastructure
bills. Congress and the Trump
Administration have agreed on a
topline number of $2 trillion dollars
over ten years to rebuild the United
States, though finding money to pay for
it is always a challenge. Congressional
leaders and the President will meet
in the next weeks in an effort to reach
a deal on how to pay for the massive
package.
General President Callahan called
for an end to the bipartisan gridlock on
rebuilding America. “Invest in modern
infrastructure. Voters support it.
Business and Labor agree. Lawmakers
from both parties say they want to do it.
Now is the time to find the will and take
action,” Callahan said, as he kicked
off Infrastructure Week in the nation’s
capital on May 13.
Both sides of Capitol Hill and
16

leaders in both parties are pursuing
specific pieces of legislation across all
types of infrastructure, legislation that
could serve as the foundation for a
comprehensive infrastructure package,
but only if agreement can be reached
on funding.
Both the House and Senate
introduced the Rebuild America’s
Schools Act with bipartisan support.
The legislation would invest more than
$100 billion in America’s public schools
by funding $70 billion in grants and $30
billion in bonds to help address critical
physical and digital infrastructure
needs. According to economic
projections, the bill would also create
more than 1.9 million good-paying
jobs. The legislation contains key labor
standards for Operating Engineers,
including Davis-Bacon Act prevailing
wages for construction workers and
“Buy American” requirements for the
manufactured products to rebuild
schools.
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America’s surface transportation
law,
Fixing
America’s
Surface
Transportation Act, or FAST Act, expires
on October 1, 2020. The transportation
program will face a nearly $20 billion
annual shortfall at that point. The
program is in crisis. Policymakers do
not have the luxury of doing nothing.
Chairman DeFazio (D-OR) is
refining and reintroducing his Penny
for Progress Act, which would deposit
approximately $500 billion over fifteen
years in the Highway Trust Fund,
shoring up the nation’s biggest and
most significant infrastructure program
for the long haul. The bill would index
the gasoline and diesel user fees, which
have not increased since 1993 and has
seen its purchasing power decrease by
two-thirds. For the first time, the bill
would require the federal government
to frontload the investments through
long-term financing of bonds – much
like states and local governments
finance their projects.
Raising the gas tax has had broad
support in the construction industry
and across the spectrum of business
and labor organizations for many years.
The IUOE has advocated for user fees

to support transportation investments
for decades – even before the mid1950s when Eisenhower created the
national highway system and financed
with a gas tax.
We are joined by the AFL-CIO, U.S.
Chamber of Commerce, American
Road and Transportation Builders
(ARTBA), American Society of Civil
Engineers (ASCE), The Associated
General Contractors of America
(AGC), American Association of State
Highway and Transportation Officials
(AASHTO),
American
Trucking
Association, and many others. Gas
taxes are easy to administer, connect
directly to how much one uses the
roads, and

Republican Senator John Hoeven
(ND) and Democratic Senator Ron
Wyden (OR), the lead Democrat on the
powerful Senate Finance Committee,
introduced the Move America Act.
The bipartisan bill would create
Move America Bonds to expand taxexempt financing for public-private
partnerships (P3) and Move America
Credits to leverage additional private
equity investment at a lower cost for
states.
Nearly identical legislation has
been introduced in the House of
Representatives by a bipartisan duo,
Earl Blumenauer (D-OR) and Judy
Walorski (R-IN). Projects financed by
the legislation will be required to pay
construction workers Davis-Bacon
prevailing wage rates.

More IUOE
Members
Step Up to
Public Service
in New Jersey
State AFL-CIO
Celebrates 1,030
Labor Candidate
Election Victories

Prevailing Wage Gets Real
Protections in Washington
GOVERNOR JAY INSLEE of
Washington has signed a bill
improving the state’s prevailing wage
law. The bill, initially proposed by
the IUOE, was officially sponsored by
Washington Attorney General Bob
Ferguson. The bill was also endorsed
by the Washington state building
trades council, which helped lobby for
passage.

This new law closed a huge
loophole, one the Attorney General’s
office described as follows:
...Continued on page 31
[below] Seated center, Governor Jay
Inslee; Far left, Attorney General Bob
Ferguson; Third from left, Jim Hernandez
Local 612; Back row far right, Greg
McClure Local 612; Back row second from
right, Josh Swanson IUOE Local 302

IN NEW JERSEY, Romaine Graham
of IUOE Local 68 was appointed to fill
a Freeholder vacancy in Essex County,
while Jamillah Beasley-McCloed of
the same Local was appointed to
fill a vacancy on the Irvington Town
Council.
The announcement was
made by the New Jersey State AFL-CIO
Labor Candidates Program.
...Continued on page 31
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Big ‘YES’ Vote

at Baffinland, and help our company
become the lowest cost-producer
of high grade iron ore in the world
through the safe and efficient operation
and ongoing development of the Mary
River Mine.”

Local 793 is now THE UNION of 800+ in Nunavut

[opposite page, top] Baffinland Iron
Mines Corp.’s port facility at Milne Inlet,
approximately 100 kilometres from the
Mary River mine site in the territory of
Nunavut, Canada
[opposite page, bottom] Local 793
Bargaining Team member Dave Turple
meeting with some of the 800+ workers in
the bargaining unit.
[story by] Kathryn Peet, Local 793

WHAT STARTED AS an organizing
drive in May 2017 has culminated in
the successful ratification of a first
collective agreement with Baffinland
Iron Mine Corp. to represent its
production employees, that will be
effective May 1, 2019.
In fact, 79.3% of employees voted
overwhelmingly in favour of the
agreement, which means they are now
represented by Local 793.
The agreement was ratified by the
employees in a vote supervised by the
Canadian Industrial Relations Board
(CIRB).
Baffinland Iron Mines Corp.’s
Mary River mine site on Baffin Island,
territory of Nunavut, Canada, is one
of the most northern mines in the
world. Amongst the richest iron ore
deposits ever discovered, the Mary
River Property consists of nine-plus
high-grade iron ore deposits that can
be mined, crushed, and screened into
marketable products.
Following a certification application
filed by Local 793 to the CIRB in May
2018, Baffinland engaged the Local to
establish a process together through
interest-based bargaining.
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In November 2018, negotiations
between Baffinland and Local 793
began to develop a unique partnership,
based on shared values, which puts
employees first. Local 793 appreciated
Baffinland’s decision to sit down and
negotiate a fair and reasonable Mutual
Gains Partnership Agreement.

moving immediately to implement the
terms on the collective agreement.

The Mutual Gains Partnership
Agreement supports the success of
the company, doing the right thing
for employees, and fully respects
Baffinland’s
other
agreements,
including the Mary River Inuit Impact
Benefit Agreement (IIBA) signed with
Qikiqtani Inuit Association (QIA).

As of the date of closing of the
ratification vote there were more than
800 workers employed in various
positions within the bargaining unit,
including many ore haul truck drivers,
heavy equipment operators, skilled
trades, and other workers.

The QIA is a not-for-profit society
which
represents
approximately 15,500
Inuit in the Qikiqtani
(Baffin) Region of
Nunavut,
Canada,
which includes 13
communities
from
Grise Fiord in the
High Arctic down to
Sanikiluaq (Belcher
Island).
After knowing the
success of the vote,
Local 793 started
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In Local 793’s recently concluded
Strategic Plan, priorities were set to
augment its organizing with mines
and continue its efforts to establish
representation rights in Nunavut.

Local 793’s sister organization, the
Operating Engineers Training Institute

of Ontario (OETIO), has offered heavy
equipment operator training to the
Inuit communities of Nunavut since
January 2005.
The Local was granted a Charter to
organize and represent employees in
Nunavut on behalf of the International
Union of Operating Engineers in 2014.
In a statement following the
successful vote, Mike Gallagher,
Local 793 Business Manager and
International Vice President said, “We
thank the employees of Baffinland
for putting their trust in IUOE Local
793 and having the confidence to vote
in favour of the tentative agreement.
We are committed to providing them
with the quality representation they
deserve.”
“Over the last six months, Baffinland
and the Operating Engineers have
worked closely based on employee
feedback to build a partnership
that
emphasizes
collaboration,
fully respects our IIBA, and reflects
Baffinland’s core value to engage
and develop our employees,” said
Brian Penney, President and CEO of
Baffinland. “Baffinland will continue
to explore partnerships that help our
employees continue to be successful
SPRING 2019
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British Columbia Shores Up Protection for
Working People with Local 115 Support
The Board appointed to deliver the
CBA includes two experienced and
knowledgeable Operating Engineers,
Allan Bruce and Gary Kroeker.
Allan Bruce, the Chair of the Board,
is the former Training Association
Administrator at Local 115 and a
former International Representative.
Gary Kroeker, a member of the
Board, is the former Local 115 Business
Manager and a former International
Vice President. These appointments
are an important sign of the respect the
leadership of the IUOE has achieved
within BC industry and within the halls
of government.

[above] BC Minister Claire Trevena in April 2019 with Local 115 trainee Janine Sebastian.
Janine is a single mom from an Indigenous background, part of a wave of working
women who are moving to the BC trades.

BRITISH
COLUMBIA’S
New
Democrat government continues to
roll out measures to assist working
families, despite having the thinnest
possible margin in the legislature.
Since the government came into
office two years ago under Premier
John Horgan, IUOE Local 115 has
taken every opportunity to engage
with the government and push them
to change laws, design programs, and
develop new policies that help move
the province forward while making life
more affordable for working people.
A major victory came in summer
2018, when the government agreed to
a BC Community Benefits Agreement
(CBA) derived from a model put
forward by Local 115. This agreement
20

with an alliance of building trades
gives IUOE members access to work
on key provincial projects and extends
union wages and working conditions
to all employees on those projects. It
also promises to bring more women
and Indigenous people into the skilled
trades, a direction that the Local
endorses.
Local 115 was aided in this effort
through the support of General
President Callahan and the Canadian
Office, who are leading a Community
Benefits
Agreement
campaign
under the framework of a national
Community Building Standard. The
campaign has a dedicated website
(www.buildingitright.ca), radio ads,
and a strong social media presence.

INTERNATIONAL OPERATING ENGINEER

Local 115 has stepped up its training
program to prepare the new workforce.
The provincial Minister responsible for
the CBA, Claire Trevena, toured the
Local’s training site and said, “As we
move forward with our agreement, this
is exactly the kind of training that we’re
going to need.”
In late April, the BC government
announced improvements in both
the labour relations laws and BC’s
employment standards.
The changes to the Labour
Code followed a yearlong period
of consultation by the government.
During this process, Local 115
appeared
at
public
hearings,
submitted a detailed plan, and lobbied
government at every opportunity. The
resulting bill will reduce the ability of
employers to interfere in organizing
drives, protect collective agreements in
cases where companies change hands,
and will change the raid windows in
construction to ensure that employerdominated unions can no longer
schedule raid windows when the entire

workforce is laid-off.
“These are modest changes, but
they move us in the right direction in
terms of restoring balance to labour
relations in BC,” said Local 115
Business Manager Brian Cochrane in a
media release.
Cochrane
expressed
disappointment that the government
will retain the two-step process that
requires workers to sign a card and
then participate in a secondary vote in
order to gain union certification.
“Any worker who signs a card is
giving a clear indication that they
want to join a union,” Cochrane said.
“The delays that precede a vote give
employers time to engage in coercion
and intimidation. The BC Labour
Relations Board has received hundreds
of complaints about such behavior
over the years, and it’s certain that the
voting requirement will continue to
create problems for workers.”
“I trust that the government will
monitor the results of its legislation,
and make further adjustments if
they’re needed.”

In announcing the revision to the
Labour Code, BC Labour Minister
Harry Bains said, “Workers’ rights
and protections, regardless of where
they work, need to be reflected in a
modernized code. The last full review
was 1992, and clearly, a great deal has
changed in how people work in today’s
economy.”
Along with the labour relations
changes, Local 115 pushed for changes
to the Employment Standards Act
to protect non-union workers by
supporting the Workers Deserve Better
campaign coordinated by the BC
Federation of Labour and by lobbying
government to make changes that
will ensure that workers are paid what
they are owed and shielded from
harassment and unfair dismissal.
Under the previous government,
unions could negotiate working
conditions that were inferior to the
provincial minimums laid out in the
Employment Standards Act. This will
no longer be possible in BC going
forward.
“It’s hard to believe it, but some
employer-dominated unions have
waived overtime pay and let the

employer demand unlimited hours
of work,” said Brian Cochrane. “The
government deserves credit for
providing members of those so-called
unions with increased protection. Even
so, we’ll keep working to bring those
people over to the world of real unions.”
IUOE Local 115 Business Manager,
Brian Cochrane plans to keep holding
the government accountable and
pushing for additional changes to
the Labour Code and Employment
Standards Act that protect workers and
give their union the tools to advance
their interests.

[left] BC Labour Minister Harry
Bains addresses a Local 115 General
Membership Meeting.
[above] BC Premier John Horgan, right,
with IUOE Local 115 Business Manager
Brian Cochrane and the Local 115
challenge coin.
[article & photos] IUOE Local 115
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General Executive Board Minutes of the International Union of Operating Engineers
WEDNESDAY, October 24, 2018
Call of Meeting
General President Callahan
called the meeting of the
General Executive Board
to order at 7:40 a.m. on
Wednesday, October 24,
2018 at IUOE Headquarters
in Washington, D.C. General
Secretary-Treasurer Hickey
then read the call of the
meeting, whereupon the
roll call was taken which
disclosed
all
members
of the General Executive
Board were present. Also
present were Chief of Staff
Joseph Giacin, General
Counsel
Brian
Powers,
Chief Financial Officer John
Loughry, Associate General
Counsel Matt McGuire,
Director of Jurisdiction Terry
George, Regional Directors
Alan Pero, Lionel Railton,
Martin “Red” Patterson,
Todd Smart, Carl Goff, and
Assistant to the General
Secretary-Treasurer
John
“Jack” Ehrhardt.

Payment
of
expenses
incurred
and
actions
taken by the International
Union since the last Board
meeting were thoroughly
discussed. It was regularly
moved and seconded that
all such expenses and
actions be approved. The
motion was put to a vote and
unanimously carried.
Case No. 3
Adoption of Agenda
General President Callahan
presented a schedule and
agenda of the General
Executive Board’s sessions.
It was regularly moved
and unanimously carried
to adopt the agenda as
presented.
Case No. 4
International Trustees’
Report

The minutes of the General
Executive Board meeting
conducted July 10, 2018
were approved and made a
part of the official records
of the Board. Copies of
these minutes had been
distributed previously to all
Board members.

The International Board of
Trustees appeared before
the Board. International
Trustee Brian Cochrane
gave a detailed report
to the Board regarding
the
Trustees’
findings
concerning the financial
activity of the International
Union. The Board of Trustees
commended
General
President Callahan and
General Secretary-Treasurer
Hickey for the efficient
handling of the business
and financial affairs of the
International Union.

Case No. 2
Expenses and Actions
Taken Since the Last
General Executive Board
Meeting

Trustee Cochrane informed
the Board that as part of
the bi-annual meeting,
the Board of Trustees
reviewed the projections

Case No. 1
Minutes of the Previous
General Executive Board
Meeting
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for income and expenses of
the International Union of
Operating Engineers for 2018
and discussed the details of
the projections with General
President Callahan and
General Secretary-Treasurer
Hickey.
A motion was
made, duly seconded, and
unanimously approved to
accept the Board of Trustees
report.
General President Callahan
welcomed new Trustee
Barton Florence, Business
Manager of Local 39.
Case No. 5
Financial Report
Chief Financial Officer John
W. Loughry, CPA, presented
the International Union’s
internal financial results for
the month ended August 31,
2018 compared to the results
of August 31, 2017. Loughry
first presented a slide that
charted the change in
membership levels over the
past seven years. He noted
that membership continues
to grow slowly. He then
reported on key financial
results, including cash and
investment balances.
He
reported that reserves were
adequate at this time and
that growth in investments
continues. He reported on
the current debt levels of
the International, detailing
the breakdown between
debt from the Local Loan
Program, the Line of Credit
and the bank loan. His
presentation continued with
the results from operations.
He detailed the revenue
and support activity and

explained variances from the
previous year. Mr. Loughry
compared
year-to-date
expenses with expenses from
2017 and explained all major
variances.
Loughry then
provided the Board with a
reported on the costs of the
IUOE General Convention,
and his report included
the
following
details:
(1) costs by Convention
category;
(2)
revenue
received from exhibitors at
the Convention that were
used to offset the overall
cost of the Convention; (3)
a comparative review of
the total cost of the 2018
convention to the 2013
convention for discussion
purposes.
Mr. Loughry
concluded his presentation
by providing the Board with
an overview of the financial
activity of the International
Training and Education
Center.
Case No. 6
Auditor’s Financial Review
James C. Kokolas, Partner
with Calibre CPA Group
presented the reviewed
financial statements for the
General, Defense, and Death
Benefit Funds for the six
months ended June 30, 2018.
He reported on total assets
as of June 30, 2018 including
investments,
liabilities,
and net assets.
Kokolas
reported on the categories of
assets and liabilities and the
allocation of the investments.
Brother Kokolas reported
on revenues, expenses, and
investment income as of
June 30, 2018 and compared
it to the same from 2017.

Case No. 7
Treasury Fund Report
Tripp Shreves of the Wells
Fargo Advisors’ Institutional
Consulting Group reported
on the asset allocation and
performance of the IUOE
Treasury Funds for the
period ending September 30,
2018. Mr. Shreves reported on
asset allocation, specifically
that the current allocation of
the portfolio had benefited
the IUOE portfolio during
the recovery since 2009. Mr.
Shreves then reported that
while the asset allocation
remains conservative, that
portfolio could benefit from
the market volatility that has
occurred over the first three
weeks of October.
Case No. 8
Healthcare Initiatives
Department Report
Director
of
Healthcare
Initiatives
Joanne
LyeMcKay reported on the
IUOE Prescription Benefit
Management coalition move
to OptumRx, with more
funds expected to follow in
2019.
Director Lye-McKay reported
on continued work with CVS
on audits and cost savings
reports. She reported that
SwiftMD and telemedicine
remained strong with the
IUOE groups. She reported
that the Vision Service Plan
is still being introduced
to Locals. Director LyeMcKay also reported that
the North Central States
Conference
hosted
a
healthcare portion including

a history of the healthcare
initiatives
department,
history of pharmacy benefit
manager coalition, review
of healthcare headlines with
the International’s responses
to and addiction awareness
training. Finally, Director
Lye-McKay reported on
the Healthcare Initiatives
Conference, speakers, and
successful topics including
panels.
Case No. 9
Legislative and Political
Department Report
Legislative and Political
Director Jeffrey Soth reported
on modest victories on water
and airport infrastructure
legislation recently passed
by Congress. Director Soth
reported on revenue and
spending for the political
program over the two-year
election cycle, pointing to
major priorities such as the
right to work ballot measure
in Missouri, the fight to
maintain
transportation
investments in California,
and the major effort to
defeat anti-union governors
in the Midwest. Director
Soth also identified the
states where International
Staff were deployed for the
labor political program
(Michigan,
Minnesota,
Nevada, Pennsylvania, and
Wisconsin).
Case No. 10
Construction Department
Report
Director of Construction
Joseph Giacin reported
on the 1994 Harmony

Agreement between the
National Building Trades
and United Steel Workers
(USWA),
specifically
the
USWA’s
expansion
into
the
Construction
Industry. Director Giacin
reported on two current
Arbitrations
challenging
USWA contractors recent
transitions into unprotected
work outside of their
approved
geographic
jurisdiction.
Director
Giacin detailed each case
and ensured the Board of
updates following receipt of
the Arbitrator’s decisions.
Director Giacin reported
on the latest expansion of
Wind Turbine Projects, their
locations, and a breakdown
of those being performed
under IUOE Local and/or
National Agreements.
Director Giacin reported
on the ongoing purchase
and development of an
additional 30 acres for the
Crane Training Area of
the International Training
and Conference Center,
necessitated by the addition
of 5 new cranes.
Case No. 11
Jurisdiction Department
Report
Redacted.
Case No. 12
Pipeline Department
Report
Director of Pipeline Robert
Wilds reported on the
number of Job-Notices and
man hours reported to date in

2018. His report also showed
an increase in Distribution
work, and expected increase
in Distribution work in
the future. Director Wilds
reported
on
ongoing
projects
and
recently
completed projects. Director
Wilds reported on projects
expected in 2019 including
those pending regulatory
approval. Director Wilds
reported that the Pipeline
Training is now accepting
applications for the 159
classes scheduled, including
new classes added for this
training season at the IUOE
ITCC in Crosby, TX. He
further advised the Board
that the Winch and Slope
Work training will be held
at the training facility in
Boston, KY. Finally, Director
Wilds reported on available
openings and applications
to members on the IUOE.org
website, where the training
schedule for this season runs
from Oct 2018 – May 2019.
Case No. 13
Construction Training
Department Report
Director of Construction
Training Christopher Treml
reported on classes that
will be available through
the department in 2019,
including Trainer courses
and courses for the General
Membership.
Director
Treml reported that he will
continue to update the
General membership course
schedule monthly as new
classes are added.
Director Treml discussed the
delay of the proposed crane
SPRING 2019
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rule by OSHA. He reported
that there has not been much
information brought forward
with the November 10, 2018
deadline fast approaching.
Next, Director Treml reported
on the new established
discount
purchase
agreements with Protire
and DICA. He reported that
these new agreements are
now available for the local
training funds. He reported
that Protire is a distributer
of rubber tires and tracks
for equipment and DICA is
a manufacturer of outrigger
pads and cribbing for cranes.
Director Treml reported
on negotiations for a new
discount purchase with Leica
Geosystems. He advised the
Board that this company is
a manufacturer in the GPS
technology industry and they
are interested in partnering
with the IUOE.
Director Treml reported on
two new crane LMI computer
simulators that are now at
the ITEC due to negotiations
done by Chief of Staff Giacin.
Director Treml reported that
new simulators that were
supplied by Link Belt and
Manitowoc and replicate
actual LMI systems are being
used in some of the cranes
onsite at the ITEC, but can
also be used in a classroom
setting.
Director Treml reported on
the popularity of the robotic
equipment and the new mini
crawler crane onsite at the
ITEC. He reported that the
equipment
manufacturer
Jekko has supplied a mini
crawler crane to be used for
training by IUOE members
at the new training center in
24
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Crosby, TX.
Director Treml concluded
his report by stating that
the new Level 2 course that
was put together for Drones
was a success and the next
FAA Train the Trainer class
scheduled for December
was full. He informed the
Board that an increased
number of Local Unions
now see the importance of
having members ready to
cover these new positions as
Drone pilots.
Case No. 14
Stationary Department
Report
Director of Stationary Affairs
Russell Duke reported on
increased utilization of
the Blackboard Learning
Management System. He
reported there are on
average 2,960 unique logins
per month to the system. He
reported that the stationary
department is providing
support for the training
management system which
is being created to handle
registrations, flights, and
planning for classes at the
training center.
Director
Duke reported on several
classes taught at the training
center this year and the
investment
in
handson
training
resources
for students to use.
He
reported on outreach to local
unions for instructors to
teach several new courses.
Director Duke concluded
his report by advising the
Board that General President
Callahan had authorized
offering
certificates
of
completion to students who
successfully pass classes at
the ITEC.
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Case No. 15
Northeast Region Report
Regional Director Alan Pero
reported on the low out of
work numbers for his region.
Director
Pero
reported
on the election cycle in
his region congratulating
Messer’s Ed Christian Local
14, Jim White Local 57, Phil
Chaffee Local 98 and Paul
Scheb Local 835, along with
their administrations on
their reelection to office.
Director Pero reported on a
recent catastrophe involving
a non-signatory construction
firm
performing
work
for Columbia Gas in the
Merrimack
Valley
in
Massachusetts. Brother Pero
reported that an estimated
70 homes were destroyed
by a natural gas explosion
which has resulted in the
need of 8600 gas services
and 45 miles of pipeline
to be replaced. Director
Pero stated that three
communities have been
dramatically impacted by this
event. Director Pero reported
that Local 4 Business
Manager Bill McLaughlin,
Local 4 Business Agent Paul
DiMinico, and International
Representative John Stevens
have been coordinating
with traveling signatory
contractors mobilized to
perform the repairs.
Director
Pero
reported
that Ferreira Construction
continues to gain market
share working with Local 4.
Director Pero congratulated
Local
478
Business
Manager Craig Metz on the
successful completion of
the Towantic Power Project

in Oxford, Connecticut.
Finally, Director Pero gave
the Board an update on
new
training
facilities,
organizing successes, and
future campaigns within the
Northeast Region.
Case No. 16
Canadian Region Report
Canadian Regional Director
Lionel Railton reported on
out of work numbers and
that pipeline activity in 2018
remains robust within the
sector, operating at near
full employment. Brother
Railton reported on projects
in the region and their status.
Director Railton reported on
the Supervision of Local 904
and the scheduled election.
Director
Railton
then
provided the Board with
an update on Local Union
activities within the Region.
Director Railton reported
on current government
relation activities within the
Region including projected
government funding and
upcoming initiatives. Next,
Director Railton reported on
new bills and their impact
to workers in the region. He
stated that the Regional office
is working with the Federal
government regarding the
development of Foreign
Worker Regulations in order
to restrict the importation
and abuse of unskilled labor
in the construction industry.
Director Railton concluded
his report by advising the
Board that the Regional
office is preparing for 2019
Federal election.

Case No. 17
North Central Region
Report
North Central Regional
Director
Todd
Smart
reported on work in the
region,
including
an
increasing need for certified
crane operators. Director
Smart reported that locals
in the region are ramping
up apprenticeship programs
to
provide
additional
manpower to meet the
growing need.
Next,
Director
Smart
reported on projects in
the North Central Region
that will provide work over
the next several years.
Director Smart reported on
organizing in the Region and
Brother Smart reported on
several elections.
Finally,
Director
Smart
reported on The North
Central States Conference
which was held in September
in Indianapolis, Indiana. He
stated that a major highlight
of the conference was the
presentation on the defeat
of “Right to Work” initiative
in Missouri and the IUOE’s
major involvement in that
campaign.
Case No. 18
Southern Region Report
Southern Regional Director
Martin “Red” Patterson
reported on the out of work
numbers within the Region.
Next, Director Patterson
reported
on
upcoming
work in the Region for the
remainder of 2018. He also
reported on ongoing jobs
in the Region, and he noted
that there was an increased

need for workers, including
NCCCO Crane operators,
finish grade dozers, and
excavator
operators.
Director Patterson then
provided the Board with
a detailed update on the
status of the International
Supervisions of Local 369 in
Tennessee and Local 624 in
Mississippi. Finally, Director
Patterson concluded his
report by updating the Board
about some of the ongoing
organizing campaigns, as
well as some of the newly
signed companies in the
Region.
Case No. 19
Western Region Report
Western Regional Director
Carl Goff reported on out
of work numbers for his
region. He reported on
organizing
efforts
and
future campaigns. Director
Goff reported on Local
701’s 100th Anniversary
Celebration held at their
newly renovated training
center. Next, Director Goff
reported on work with
local government. Brother
Goff reported on work
opportunities in his region.
Director Goff concluded his
report by detailing political
and organizing efforts in the
Region.
Case No. 20
Special Projects Report
Director of Special Projects
and Initiatives Rick Rehberg
reported on efforts to
strengthen prevailing wage
laws in Washington state and
Denver. Director Rehberg
reported on major fraud
enforcement cases.

Director Rehberg reported
on attendance and the
agenda of organizer trainings
in 2018 and plans for more
trainings in 2019.
Finally, Director Rehberg
reported on new organizing
tools, including the AFL-CIO
“Action builder” database set
to launch early 2019.
Case No. 21
U.S. Membership Poll
Report
Mr. Jeff Horwitt of Hart
Research
Associates
provided
a
detailed
report covering a random
telephone survey that had
been conducted among
IUOE members residing
in the United States for the
IUOE’s benefit.
Case No. 22
Legal Report
Case No. 22(a) – Requests for
GEB Prosecution Pursuant
to IUOE Constitution Article
XVI, Section 3
General Counsel Brian
Powers
presented
two
requests for the General
Executive Board to assert
jurisdiction to prosecute
cases under Article XVI
Section 3 of the Constitution.
This first request involved
Local 3 members Tony
Delfino and Kenny Mendoza
asking the General Executive
Board to investigate and
prosecute charges against
the
Local
3
Election
Committee and Local 3
Business Manager Russell
Burns concerning an alleged
conflict of interest on the
part of an attorney. After a
discussion, it was regularly

moved and unanimously
carried that the General
Executive Board decline
to exercise its discretion
pursuant to Article XVI,
Section 3 of the Constitution
to prosecute as requested.
Vice President Burns left
the room and fully recused
himself from both the
discussion and the ensuing
vote on this matter.
The General Executive Board
next considered the request
by Eric O’Grady and four
other Local 49 members for
the General Executive Board
to exercise its discretion to
file charges under Article XVI
Sections 1 and 3 to prosecute
and discipline Jason George
and seven other members
of Local 49 for alleged
violations of the Campaign
Website Resolution “and
the prohibitions in the
International Constitution
against defamation, libel and
slander”. After a discussion,
it was regularly moved and
carried that the General
Executive Board exercise
its discretion pursuant to
Article XVI, Sections 1 and
3 of the IUOE Constitution
to decline to prosecute this
matter.
Case No. 22(b) – ITEC Line of
Credit 		
General Counsel Powers
discussed the start-up costs
and first year operational
costs of the International
Training and Education
Center (ITEC). He noted
that one of the reasons for
the creation of the ITEC
as a separate entity was to
secure federal tax-exempt
status as a 501c3 entity and
to secure exemptions from
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various state and local taxes.
He advised the Board that
on October 2016, the IUOE
transferred title to the land
in Crosby, Texas to the ITEC
and advanced construction
costs by way of a line of credit
and secured loans between
these two entities. He further
noted that construction
has now been completed,
but the ITEC has incurred
various start-up costs in
order to become operational.
He stated that these costs,
which were reviewed by
Chief
Financial
Officer
John Loughry, include the
purchase of equipment
from various vendors and
the costs relating to the
transport and setup of large
equipment such as cranes.
In addition to start-up costs
of more than $30,000,000,
the ITEC has experienced
operational short falls in
terms of revenue to cover the
Training Center operations
which have amounted to
$585,000 for the first six
months of operations.
After a thorough discussion
of this matter, it was regularly
moved and unanimously
carried: (1) that a line of
credit between the IUOE
and the ITEC to cover all
reasonable start-up costs
and
operational
short
falls for the first year of
operation beginning April
1, 2018 ending April, 2019
is approved; (2) that all
cash advances from the
IUOE to the ITEC be made
by way of secured loans;
and (3) that the General
President is authorized to
approve such loans and to
execute the necessary loan
documentation for these
loans.
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October 24, 2018
Case No. 22(c) – ITEC
Additional Land Purchase
General Counsel Powers
reviewed the proposed
purchase of an additional
29.3 acres of land bordering
the current ITEC property
for the purpose of expanding
the existing crane field
with several new crane
pads. He advised the Board
that the ITEC has agreed
to purchase this land at a
price of $524,700. He stated
that, in connection with
this purchase, the ITEC will
incur legal fees, title fees,
brokerage fees, professional
fees and title costs, due
diligence costs including
a
wetlands
delineation
report and a phase 1
environmental
report
and soft costs concerning
design,
permitting,
project management and
engineering for a total
project cost of approximately
$829,700. Closing on this
property is expected in
December 2018.
It was
regularly
moved
and
unanimously carried: (1)
to approve a loan in the
amount of $829,700 from the
IUOE to the ITEC to cover the
costs of purchase and initial
development of these 29.3
acres; and (2) to authorize
the General President to
execute
the
necessary
documents to effectuate this
loan.
Case No. 22(d) – ITEC and
Newport Municipal Utility
District
General Counsel Powers
reviewed the first amended
Newport Municipal Utility
District (MUD) Agreement
that was signed by the
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ITEC on October 22, 2018.
He advised the Board
that the original MUD
Agreement dated February
2016 provided that the
MUD would provide water
and sewer service for the
Training Center, and that the
original MUD Agreement
was entered into by the
MUD and the IUOE and
then assigned to the ITEC.
He further noted that the
original MUD Agreement
provided that if a property
tax exemption was obtained
for the Training Center
property in Crosby Texas, the
ITEC would pay the MUD
a non-taxable entity tap fee
in an amount calculated
pursuant to the Agreement
to pay for the costs incurred
by the MUD.
The First
amended Agreement defers
payment of the tap fee until
such time as the temporary
Harris County property tax
exemption obtained by the
ITEC becomes permanent
and it fixes the amount of
the tap fee at $4,725,000. The
contingent obligation to pay
the tap fee is secured by a
bank Letter of Credit. After
a thorough discussion of
this matter, it was regularly
moved and unanimously
carried: (1) for the IUOE to
approve a $4,725,000 loan
from the IUOE to the ITEC
necessary to pay amounts
due under the terms of the
Amended MUD Agreement
once a regular property tax
exemption is secured; and
(2) to authorize the General
President to execute all
necessary documents in
connection with the First
Amended MUD Agreement,
including but not limited
to, all documents needed
to obtain the bank Letter

of Credit required by the
terms of the Amended MUD
Agreement.
Case No. 22(e) – Amendments
to the Operating Rules and
Procedures to the IUOE
Code of Ethics
General Counsel Powers
distributed copies of the Code
of Ethics and the Operating
Rules and Procedures for
the Implementation and
Enforcement of the Code to
the Board. He reminded the
Board that the Code and the
Operating Rules had been
adopted in 2008 with the
proviso that they would be
reviewed periodically to see if
any changes were necessary.
He stated that the Legal
Department had recently
met and consulted with the
Ethics Officer Joe McCann
who agreed that, while the
Code of Ethics did not need
to be changed, there were a
number of recommended
changes to the Operating
Rules that should be
presented to the Board.
General Counsel changes
streamline
procedures,
provide that complaints be
filed in a timely fashion,
and
avoids
duplicate
proceedings arising from
election protests, internal
charges, or the filing of
lawsuits relating to a cause or
controversy that is the subject
of an ethics complaint.
In addition, under the
amended Operating Rules,
the General President will
play a role in determining
whether complaints have
sufficient merit to warrant
referral to the Ethics
Officer.
After thoroughly
reviewing the proposed
changes to the Operating

Rules, it was regularly
moved and unanimously
carried to adopt the
amended Operating Rules
and Procedures effective
December 1, 2018.
Case No. 23
Appeals
Associate General Counsel
Andrew Bucci reported on
an appeal to the General
Executive Board of Robert L.
Daniels, a member of Local
Union No. 324, Bloomfield
Township, Michigan from
the decision of the Local
324 Executive Board to deny
his protest to the Local 324
Election of Union Officers.
International Vice President
and Local 324 Business
Manager Douglas Stockwell
left the room and fully
recused himself from both
the discussion and the vote
on this Appeal.
Associate General Counsel
Bucci reported that this
appeal was heard by a panel
earlier appointed pursuant
to the provisions of Article V,
Section 7 of the International
Constitution. At this session
of the meeting of the
Board, the panel submitted
a report containing its
conclusions, findings of
fact and recommendation.
After consideration of the
panel report and on motion
duly made and seconded,
the Board adopted the
conclusions, findings of fact,
and recommendation of the
panel, ruling that:
THAT, The Local complied
with
the
applicable
rule,
Article
XXIV,
Subdivision 1 Section
(b) of the International

Constitution which states,
“within five (5) days
after the nominations
have been concluded
the
RecordingCorresponding Secretary
shall mail to each member
nominated, at his last
known home address,
notice of his nomination
and of the office to which
he has been nominated.”
THAT, Mr. Daniels failed to
comply with Article XXIV,
Subdivision 1 Section
(b) of the International
Constitution, requiring
that an acceptance of
nomination must be
received by the RecordingCorresponding Secretary
within 10 days of the date
the candidate was notified
of the nomination.
THEREFORE, the Local
has a sufficient basis for
ruling that Mr. Daniels
was ineligible to run for
office.
Accordingly, the appeal is
denied.
Upon the conclusion of the
discussion, consideration,
and vote on this appeal, Vice
President Douglas Stockwell
then rejoined the meeting.
Case No. 24
General Secretary
Treasurer’s Report
General Secretary-Treasurer
Brian
Hickey
reported
that the International has
completed the fieldwork
for the mid-year review. He
reported that the audit of
the staff retirement plan has
been completed. He reported
that the AREA audit and the

Worker’s
Compensation
audit are in progress.
General Secretary-Treasurer
Hickey
then
provided
the Board with a report
on
various
elections,
including
but
financial
support for candidates and
communities.
Case No. 25
2019 Meeting Locations

certify that the foregoing is a
true copy of the minutes of
the General Executive Board
Meeting on October 24, 2018.
Fraternally yours,

Brian E. Hickey
General Secretary-Treasurer

General President Callahan
advised the Board of the
dates and locations for
upcoming GEB meetings.
Case No. 26
Good of the Order
A variety of issues and
subjects important to the
welfare of the International
Union were discussed.
Case No. 27
Payment of Expenses in
Holding Meeting
It was regularly moved and
seconded that the General
Secretary-Treasurer
be
authorized to pay the
expenses
incurred
in
connection with this meeting
of the General Executive
Board. The motion was put to
a vote and was unanimously
carried.
There being no further
business to come before the
General Executive Board,
upon a motion made,
seconded
and
carried,
General President Callahan
adjourned the meeting.
I, Brian E. Hickey, General
Secretary-Treasurer of the
International
Union
of
Operating Engineers, hereby
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Union Death Benefit
JANUARY

2019

LOCAL 003
ALAMEDA, CA
JOHN R
FREDERICKSON
GEORGE
VAROZZA
THOMAS KOOP
MERLIN BUCK
JOHN NASH
REX L MELTON
ALDO TEGLIA
EUGENE
EBISUYA
ANSELME
FRANCOEUR
LOCAL 004
MEDWAY, MA
EARL R CANNON
JEROME F
CROWLEY
RANALD J
BRIGHAM
JAMES
WHITMYER
ROBERT W
SKEFFINGTON
LOCAL 009
DENVER, CO
ROBERT L
CHAPMAN
HASKIE YOUNG
LOCAL 012
PASADENA, CA
ROBERT LEIVAS
RAY L. BUNDY
ALLAN E.
TOLTON
T. E.
SUMMERVILLE
MOSES G.
HERNANDEZ
WILLIAM KITT
SAMUEL F
HAVERLOCK
MARVIN F.
ORMONDE
JOHN W.
BARTON
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VERNON L.
GULLEDGE
VON A. WILSON
ROBERT E PYE
RANDALL J.
CHAMBERS
BYRON K.
RASMUSSEN
JAMES H.
WILKEY
LOCAL 014
FLUSHING, NY
HARRY BAO
LOCAL 015
LONG ISLAND
CITY, NY
JAMES F
BACHETY
LOCAL 018
CLEVELAND, OH
WALTER L
BUSSELL
JERRY W PHIPPS
CHESTER E
BEEKMAN
STANLEY A
GODAWAY
EARL
STREIFFERT
ROLAND B
JONES
CLARENCE
SMITH
JAMES L CRAFT
LEEVANDIS
HICKS
JAMES C HAWK
DONALD R
BACH
RALPH N
WATSON
LOCAL 049
MINNEAPOLIS,
MN
HENRY KARSKO
MARVIN F FRITZ
LOCAL 066
PITTSBURGH, PA
JOHN H HORNE

RONALD
MARKER
LOCAL 103
INDIANAPOLIS,
IN
LEWIS R
KIRKENDALL
LOCAL 115
BURNABY, BC
PETER
ZOOBKOFF
ANDREW
LEDOHOWSKI
PAUL E TARDIF
HERBERT J WISE
LOCAL 137
BRIARCLIFF
MANOR, NY
WALTER
TOMPKINS
WILLIAM S
DELTOSTA J
LOCAL 139
PEWAUKEE, WI
WALLACE B
VANNESS
ROBERT L
JOHNSON
CHARLES W
GOVERT
ROBERT L SMITH

Benefits paid
January - March, 2019
LOCAL 158
GLENMONT, NY
JOHN A IANZITO
FREDERICK H
BRESSETT
DOMINIC
DELVECCHIO
ALBERT C
TOMASI
LOCAL 181
HENDERSON, KY
PERRY G
WILKINS
LOCAL 302
BOTHELL, WA
JACK H STEELE
NORMAN B
WARD
DEAN E LEE
LOCAL 317
OAK CREEK, WI
JEROME F
MINZLAFF

LOCAL 324
BLOOMFIELD
TOWNSHIP,
DONALD R
YOUNG
PAUL E KRUGLER
JD
VANDERPOOL
JACK H
CHAMBERS
LOCAL 147
BOBBY J MOORE
NORFOLK, VA
RAY S MOTT
ALBERT E KRISE
GAYLORD S
III
MELVIN L FOUTZ RISCH
DELBERT L
HOLROYD
LOCAL 150
HOUSTON C
COUNTRYSIDE,
BRANNON
IL
DAVID L
FLORIAN V
PARRETT
ODAY
MELBERN L
LOCAL 347
RAGLIN
PERCY L VITAL
EUGENE KOHL
GRADY
LOCAL 381
BRADFORD
EL DORADO, AR
JAMES C FINLEY
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LOCAL 399
CHICAGO, IL
JAMES E DUFFY

LOCAL 589
CARROLL
MCGREGOR

LOCAL 400
HELENA, MT
ERNIE DYGERT

LOCAL 612
TACOMA, WA
CLAUDE R
CROW
ORVILLE V LAPP

LOCAL 406
NEW ORLEANS,
LA
HENRY D
PADGETT
LOCAL 428
PHOENIX, AZ
EDWARD P
TESKE
LOCAL 478
HAMDEN, CT
MARTIN
CHRISTOPHER J
LOCAL 513
BRIDGETON, MO
CHARLES I
COLLINS
TEDDY J
LANPHER
LOCAL 515
HAROLD E
FERNANDES
GLENN SMITH
LOCAL 542
FORT
WASHINGTON,
PA
GEORGE W
CARR
ROBERT G KRELL
RONALD R
BOLTON
CHARLES E FAY
LOCAL 564
RICHWOOD, TX
PAUL C CARR
JAMES H
COLEMAN
JAMES D
ZGARBA

LOCAL 701
GLADSTONE, OR
WILLIAM A
BAILEY
ROBERT
ROOKARD

FEBRUARY

2019

LOCAL 003
ALAMEDA, CA
WILLIAM C
SQUIBB
CHAUNCE K
CRITTENDEN
CHARLES
PENNINGTON
RUDOLPH
LINDER

LOCAL 004
MEDWAY, MA
NORMAN B
LOCAL 793
SANDERSON J
OAKVILLE, ON
ANTHONY
LEONARD JOBST AMARA
RONALD A
LOCAL 825
ANDREWS
SPRINGFIELD, NJ BURDETTE O
DOMINICK
BROWN III
DADDETTO
JAMES ERBE
LOCAL 012
DONALD L
PASADENA, CA
MILLER
GERALD B.
MCDONALD
LOCAL 841
JOHN H. MARTIN
TERRE HAUTE, IN WILLIAM S.
ROBERT J
MCINNIS
KINGSTON
DANUBE R.
MCFARLIN
LOCAL 865
LARRY MADERA
THUNDER BAY,
HAROLD L
ON
HODGERSON
JOHN SAJNA
BERYL J.
HOWARD
LOCAL 912
CHARLES
COLUMBIA, TN
MCALLISTER
GILBERT CATHEY ROBERT JOSEPH
CORDIE
LOCAL 926
WILLARD
REX, GA
WHITTENBURG
MARVIN HEAD
KEVIN LYNCH
JR
MERLE L. MYERS
PATRICK J.
LOCAL 955
PETTID
EDMONTON, AB ALFREDO A.
WILLIAM
MADRIGAL
MORRISON
MERLIN LAMB
FREDRICK A.
WILLIAMS

GILBERT DE
LEON
JOHN DIVINE

OTTO

LOCAL 066
PITTSBURGH, PA
ALBERT J
LOCAL 014
BAGNOLI
FLUSHING, NY
JOHN H MOYER WILSON L
GENE PERROTTO STURGEON
FRANK W
FRANK MYER
GLENN
JAMES R
LOCAL 015
FARKOSH
LONG ISLAND
ANDREW
CITY, NY
KEVIN T WHITE
LAGNESE
PETER CAMMISA WILLIAM N
WILLIAM P
BLAND
BLANCHARD
LEWIS COLE
CARL W FUNK
LOCAL 017
DAVID COWFER
LAKEVIEW, NY
BERNARD J
FRANK L
HANKINSON
CASILLO JR
CHESTER
GARY R
HOSTUTLER
PLUMMER
GEORGE F
MAXTON
LOCAL 018
CLEVELAND, OH LOCAL 068
ELBERT WILLS
WEST
MARTIN
CALDWELL, NJ
PERTICAN
NORMAN
DALE W BUTLER WOSKEY
JAMES P PTAK
RICHARD M
LOCAL 077
CRAIG
SUITLAND, MD
GEORGE A
WELDON K
ESHELMAN
HUSTON
BONNIE W
CALLAHAN
LOCAL 103
FABIAN J LUHTA INDIANAPOLIS,
IN
LOCAL 037
DAVID BRADY
BALTIMORE, MD
WILLIAM L
LOCAL 115
KIRCHHOFF
BURNABY, BC
LEONARD
LOCAL 049
KURTA
MINNEAPOLIS,
KURT DAUST
MN
LUCIEN PRIVE
ROBERT
ORVILLE G
MARKHAM
SHEETS
WILFRED H
ELMER A BLIGH
KRUEGER
WILLIAM H
EDWARD L THILL BOHMER
NICHOLAS L
DELBERT

STENBERG
LOCAL 119
HAYSVILLE, KS
DUANE E WYANT
LOCAL 132
CHARLESTON,
WV
WILLIAM H
LYTLE
LOCAL 138
FARMINGDALE,
NY
RICHARD HENEY
LOCAL 139
PEWAUKEE, WI
WILLIAM H
LEBARRON
LOCAL 147
NORFOLK, VA
N A ROZIER
VEN C BARNES
LOCAL 148
SAINT LOUIS,
MO
OTTIS W
PEACHER
LOCAL 150
COUNTRYSIDE,
IL
PETER STADE
JOHN L
COQUILLARD
LEO F HARMON
GARY A BURDEN
WILLIAM J
CRITES
MANDRELL
CORNETT
JEROME T
PERUSKI
PAUL A
CLINGENPEEL
LOCAL 158
GLENMONT, NY
DONALD MINER
TIMOTHY I

MALOY
PHILIP H DE
LUKE
WILLIS D CARR
LOCAL 178
FORT WORTH,
TX
DEARIL R
TAYLOR
LOCAL 181
HENDERSON, KY
H W SIMMONS
WILLIAM F
JONES
HARRY E
ATWELL
JOE C ADAMS
CURTIS H
JAGGERS JR
LOCAL 302
BOTHELL, WA
JAMES C
WEISENBURG
RICHARD A
GILMORE
LOCAL 317
OAK CREEK, WI
JAMES T KRAHN
LOCAL 318
MARION, IL
AUBREY L
FRANCIS
LOCAL 324
BLOOMFIELD
TOWNSHIP,
KENNETH H
LAKOSKY
GLENN E OLGER
WILLIAM J
TELDER JR
WILLIAM
BODETTE
JIMMIE L
HOLBROOK
MARK A SMITH
RICHARD L
JENKINS

LOCAL 406
NEW ORLEANS,
LA
HAMMAS R
SMITH
JAMES H
BLACKWELL
LOCAL 513
BRIDGETON, MO
ROBERT E
POTTER
RICHARD C
SEIPP
JOHN A EWALD
LOCAL 520
GRANITE CITY, IL
ROBERT L
BAILEY
WILLIAM A
KNOP
LOCAL 542
FORT
WASHINGTON,
PA
VINCENT A
ROSSI
FERDINAND
DAMBROSIO
MICHAEL P
GIANTOMASO
JAMES D ELMES
CHARLES D
CREWS
GEORGE W
FRITZ
LOCAL 564
RICHWOOD, TX
D B FULTON
LOCAL 589
CARROLL
MCGREGOR
LOCAL 612
TACOMA, WA
IVAN J
BUSHNELL
LOCAL 627
TULSA, OK

CLAYTON E
WALKER
LOCAL 670
ARDMORE, OK
HERBERT HAYS
LOCAL 701
GLADSTONE, OR
JOHN F.
VARDANEGA
MYRON H.
MAAS
WILLIAM L
LYMAN
LOCAL 825
SPRINGFIELD, NJ
THOMAS R
COBURN
RICHARD
BAKKER
BENNY J
ALIMONTI
ANDREW
DORKO
LOCAL 826
CHARLES D
BLEDSOE
LOCAL 926
REX, GA
JERRY L
SUDDETH
LOCAL 955
EDMONTON, AB
JOHN A
MCMECKAN

MARCH

2019

LOCAL 003
ALAMEDA, CA
HARRY
ORMONDE
FRED J BENNETT
DONALD
WILWERT
JOHN H AMES

LOCAL 004
MEDWAY, MA
JOSEPH ZANNI
JERRY H FISHER
GEORGE F
SACCA
LOCAL 006
GLENN S TURPIN
LOCAL 009
DENVER, CO
JOHN D
BAUMGARDNER
LOCAL 012
PASADENA, CA
EDWARD R.
HEFLIN
RICHARD L.
WARD
RICHARD
MARTINEZ
LOUIS A.
HATHEWAY
TERENCE DAVIES
WILLIAM C.
JOHNSON
EDWARD E.
MALHIOT
JOHN F.
ANDERSON
ALBERT M.
TERRONES
JOHN VAN
DYKEN
DONALD E.
MATTHEWS
CONRAD H.
RENTERIA
ALVA C RAY
DAVID E. STOLL
NORMAN
ANTHONY
POWEL
LOCAL 014
FLUSHING, NY
CHRISTOPHER W
CONFRE
LOCAL 015
LONG ISLAND
CITY, NY
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Union Death Benefit
KENNETH B
FISHER
PETER
OCONNOR
JOSEPH R
MARTUCCI
SALVATORE
LAROSA
FREDRICK
ROBINSON
JOSEPH A
DERICCO
LOCAL 017
LAKEVIEW, NY
NICK
CICCARELLI
LOCAL 018
CLEVELAND,
OH
CLARENCE
LICHTENBERG
BILLE R SELF
EDWIN E
DENNISON
GORDON J
KNOTTS
THOMAS R
SHARKEY
VICTOR J
BANDO
FLOYD O
FERGUSON
CARLOS L
SCOTT
DAVID V
CORBETT
ROBERT N
WILSON
CURTIS D
ABBUHL
CHARLES P
STAGER
WILLIAM J
SCHNAPP
STANLEY E
DENNEY
LOCAL 049
MINNEAPOLIS,
MN
WILFRED H
KRUEGER

30

LLOYD K WOLF
EDWARD L
THILL
GERALD A
BOWMAN
MARVIN G
HINTSA
KENNETH
SYLVESTER
DANIEL M
MAHER
ROY K RABEN
RICHARD G
JOHNSON
LOCAL 066
PITTSBURGH,
PA
RICHARD H
CARLSON
GERALD A
STOCKETT
JAMES W
STOCK
DONALD J
ROBERTSON
FRANKLIN D
SPELICH
LOCAL 101
KANSAS CITY,
MO
KENNETH
JENNINGS
LOCAL 132
CHARLESTON,
WV
AVERY
SHEPPARD
LOCAL 138
FARMINGDALE,
NY
ZIGURDS
BLUMBERGS
MAX SHORE
JAMES O
WILSON
LOCAL 139
PEWAUKEE, WI
DONALD J
ROGERS

DEL WAGNER
TED A
TIEMANN JR
MARVIN J
FOCHS
DELOS SAILING
LAWRENCE J
DABB
WILLIAM
MATHEWS JR
DUANE LICHT
LOCAL 148
SAINT LOUIS,
MO
HERBERT E
CROW
STANLEY E
JOHNSON
WILLIAM G
STRINGER
LOCAL 150
COUNTRYSIDE,
IL
HERBERT H
PFEIFFER
JOHN A
WEBERSKI JR
HAYWARD
WELLS
WALTER B COX
FREDERICK L
WEISS
ROBERT F
CROSSK
LEON G
BUCKNER
WILLIAM H
DELANEY
LARRY S
MASON
HAROLD D
GRAVES
EDWARD R
SERBIN JR
HAROLD L
CRIDER
JOHN G
NELSON
CHARLES A
BROWN
ARTHUR
HORTON
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Benefits paid
January - March, 2019
LOCAL 158
GLENMONT, NY
RICHARD
WEATHERBY
PAUL R
LACLAIR
LOCAL 181
HENDERSON,
KY
LOWELL G
LAUDERDALE
JIM THOMPSON
LOCAL 286
AUBURN, WA
GEORGE E
DOOLIN
LOCAL 302
BOTHELL, WA
D F LOVE
HOWARD W
DRAKE
MICHAEL M
LEPKA
THOMAS E
STERN
LOCAL 310
GREEN BAY, WI
DONALD
STOEHR
LOCAL 324
BLOOMFIELD
TOWNSHIP,
CARL R
JOHNSON
MARUICE
BURKE
UMBERTO
PACITTO
LEONARD A
HOLMBO
JAMES R
GLYNN
JAMES R PEAKE
ROY MITCHELL
ELI M LUX
ROY M STEELE
JAMES H
BURGESS
WILLIE

WASHINGTON
LARRY B HULS
JAMES R
CAMPBELL
RICHARD
PEDRYS
J CICCHINI
LOCAL 347
R G HARMON
LOCAL 351
BORGER, TX
O L WINKLE
LOCAL 382
GERALD W
WHEETLEY
LOCAL 399
CHICAGO, IL
WILLIAM E
BARREUTHER
CONRAD R
MARYANSKI
LOCAL 406
NEW ORLEANS,
LA
JACK M ZYLKS
LOCAL 428
PHOENIX, AZ
NORMAN E
RUDD
HARLEY E
SIMPKINS
LOCAL 478
HAMDEN, CT
ARMAND J
MASSE JR
EDWARD R
GRAB
LOCAL 513
BRIDGETON,
MO
HAROLD R
WORKMAN
JOHN FREY JR
LOCAL 627
TULSA, OK

LEE R
MITCHELL
LOCAL 649
PEORIA, IL
KENNETH C
HUSER
ROBERT D
ROSS
LOCAL 673
JACKSONVILLE,
FL
W H MOSLEY
LOCAL 701
GLADSTONE,
OR
FREDERICK G.
MOODY
LOCAL 793
OAKVILLE, ON
HERVE
PAQUETTE
HAROLD E
HAYES
LOCAL 826
BILLY R
HOWELL
LOCAL 882
NEW
WESTMINSTER,
BC
WILLIAM
CROSBIE
FRED BETTS
LOCAL 891
BROOKLYN, NY
WILLIAM D
SAVARY
LOCAL 926
REX, GA
SHERRY O
BALLIEW

Member Spotlight
...Continued from page 8

exceptional communications skills, be
on time and on a mission.
“You have to be ready to learn and
you have to trust yourself and your
coworkers,” she says. “When you’re on
a job site with heavy equipment, you
have to trust that everyone around you
is doing their job and you have to trust
yourself so no one gets hurt.”

Though Brenda may be a trailblazer
now, she and other female skilled
tradespeople are opening the door to
more women in construction.
Local 324 and the Randolph Center
are promoting the need for more
women in the skilled trades, through
programs such as Ladies in Hard
Hats and the National Association of
Women in Construction. Showing
them how they can build lucrative and
rewarding careers operating heavy

equipment and other specialized areas
in construction.
Brenda says her greatest reward
in her job is “knowing that she’s part
of building something that will be
standing for years.”
Randolph
Center
Principal
McKinney-King says, “Brenda is truly
one of our most prominent success
stories, and we know her best will get
even better!”

Prevailing Wage New Jersey Members Step Up
...Continued from page 17

Washington state law gives some
employers who commit wage theft a
get-out-of-jail-free card. If an employer
cheats workers out of their prevailing
wage, but returns the stolen wages
before the state takes any enforcement
action, the state lacks authority to issue
appropriate penalties or sanctions - or
even collect interest on the wages that
were not lawfully paid.

...Continued from page 17

Graham and Beasley-McCloed’s
appointments bring the program’s total
number of election victories to 1,030.
Both candidates will attend the New
Jersey State AFL-CIO Labor Candidates
School this August before standing for
election to complete their unexpired
terms in November.

The IUOE joins Local 68 and the New
Jersey State AFL-CIO in congratulating
Sister Graham and Sister BeasleyMcCloed on their success, and we look
forward to working with them during
this coming election cycle.

In effect, contractors could pay
any back wages owed as soon as an
investigation began, knowing this
protected them from paying fines or
even being found to have violated
the law. Most of the contractors
investigated every year by the state wage
and hour office took this approach, and
some did it multiple times.
The law closed another loophole,
one which had prevented the state from
recovering back wages for workers if a
complaint was filed more than 30 days
after the job was completed. Dozens of
contractors had used this loophole to
keep stolen wages. The new rule allows
for back wages to be recovered up to
two years after a job ends.
Finally, the law raised penalties
from not less than $1,000 of 20 percent
of the prevailing wage underpayment,
to not less than $5,000 or 50% of the
underpayment.

[page 17 photo] Romaine Graham of Local 68 was recently appointed a Freeholder in Essex
County, New Jersey.
[above] Local 68 member Jamillah Beasley-McCloed , seated left, was appointed to fill a
vacancy on the Irvington (NJ) Town Council.
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WIRELESS
DISCOUNTS

Drive Away

CREDIT
CARDS

When it comes to renting a vehicle, Union Plus can help get you the best deal.
Check out the Union Plus Car Rental Program’s discounts and services for
union members and save up to 25% on rates at companies including Avis, Budget

FLOWERS
& GIFTS

and Hertz. Drive away in style—for less!
Start exploring at unionplus.org.
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